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Gender and Race Equity Plan

Gender and Race Equity
in the Federal Senate

s Special Attorney for Women of the Senate, it is an hanor to present this publication prepared by the Standing

Committee for the Promotion of Equality of Gender and Race of the Federal Senate. This Gender and Race Equity
Plan - PEGR 2021/2023 sets out goals and initiatives in five fields: communication, education, organizational culture, ma-
nagement and health, defined as crucial for the promotion of gender and racial equity.

We need to go beyond the strict meaning of the word “equity” and consider it essentially as the promotion of equality
in practice, not just in the letter of the law. In 1988, the Brazilian Constitution made it clear that “men and women are equal
in rights and duties” and established among its objectives “to promote the welfare of all, without prejudice of origin, race,
sex, age and any form of discrimination”.

Yet we still suffer from the weight of discrimination, such as gender and race, that has shaped our institutions. As a
senator elected to the 56th and 57th Congresses, | will be present at the celebrations of the Bicentennial of Independence, in
2022, and also the bicentennial of the Senate in 2026, but we are aware that independent Brazil and its legislative institutions
lived for more than sixty years with slavery and, even longer, with a tradition that allowed only men to reach Parliament.

It is necessary that the participation of women and men in Parliament becomes mare eqalitarian, so that it is repre-
sentative of women, whose presence in the Brazilian population is even slightly higher than that of men. We fight for the
Constitution to be respected and for men and women to have the same opportunities guaranteed by citizenship.

With this Gender and Race Equity Plan - PEGR 2021/2023, the Senate shows its willingness to set an example to change,
to shape another future, in tune with the 1988 Constitution and not with the legacy of the past.

Senator Leila Barros

Senate Special Women's Attarney

GENDER AND RACE EQUITY PLAN



Gender and Race Equity Plan

Presenting the Federal Senate’s
Race and Gender Equity
Plan for 2021-2023

he second Gender and Race Equity Plan (2021-2023), launched in 2021, is a source of great joy and pride for this

Legislative House, since this year we complete 10 years of the promotion of Gender and Race actions in adminis-
trative practices. This milestone is especially significant for me, as in the last six years | have closely followed, as Director-
-General, the trajectory in the search for an organizational environment that emphasizes the values of equity, anti-racism
and respect for diversity.

The Senate has been a reference on the issue of gender and race equity in the public sector since 2011, after joining
the Pro-Equity Program, linked to the Federal Executive Branch, for which it won three seals of good practices. This seal is
intended for institutions that are committed to equality between women and men in the world of work and to the promotion
of citizenship.

Equity actions in the Federal Senate are planned and executed by a team linked to the General Board, the Permanent
Committee for the Promotion of Gender and Race Equality, and count on the involvement of all units of the House and the
important support of the Special Office of the Attorney General for Women. Through courses, debates, events and cam-
paigns, we seek to promote the awareness necessary to achieve an environment with more equity and free from prejudice.

The Nurturing Mother Program for female public servants and the 2% Quota for women in situations of vulnerability
due to domestic and family violence are examples of initiatives that change the institution internally, and that at the same
time have effects on saciety, by reducing social inequalities that afflict women.

As of 2019, we went further, with the institution of the first Gender and Race Equity Plan, on the House's own initiati-
ve. The first edition of the Plan was recently completed and, despite having gone through the adversities and necessary
adaptations resulting from the covid-19 pandemic, during its term, it achieved highly satisfactory results, with 86% of the
goals met. Inaddition, it is important to mention the innovative actions that were implemented, such as the “Racism on the
Agenda” project, conducted by the recently created Racial Affinity Group.

The elaboration of the 2nd Equity Plan for the period 2021-2023 was carried out in a collaborative way, involving 22
units of the House, under the coordination of the Standing Committee for the Promotion of Gender and Race Equality of
the Federal Senate. The Plan is aligned with the Sustainable Development Goals (SDGs), defined by the UN 2030 Agenda
and Strategic Goals of the Federal Senate. In total, it has 26 goals, divided into five themes: Communication, Education,
Organizational Culture, Management and Health.

We hope that this plan guides the actions of the entire House, increasing awareness of the importance of building an
inclusive environment, ensuring equal opportunities for everyone who is part of the Federal Senate community. We also
hope that we can go beyond institutional boundaries, contributing to the strengthening of democracy, which only exists, in
its fullness, where there is equality, equity and social justice

llana Trombka

Director General

GENDER AND RACE EQUITY PLAN



Gender and Race Equity Plan

METHODOLOGY

1. ELABORATION

For the purpose of collaborative construction of the 2nd Gender and Race Equality Plan 2021-2023, the Working Group
was created, by Ordinance of the Director-General No. 2833, of June 21, 2021, with 17 representatives from 15 administrative
units, which, under the coordination of the Committee’s Team, for three months, in a joint effort, focused on the creation
of a new proposal for gender and race equity actions, aligned with the Sustainable Development Goals (SDGs), defined by
the 2030 Agenda of the United Nations (UN) and the strategic objectives of the Federal Senate.

The preparation of the 2nd Gender and Race Equality Plan 2021-2023 began with the monitoring of the previous Plan,
through consultation with the units involved on the continuity of the objectives stipulated in the Ist Equity Plan (2019-2021),
which, in response, informed that ten objectives would continue in the next Plan, some identical and others with some va-
riation in the goals and indicators. After the creation of the Ordinance, a total of 19 meetings were held, five of which were
general and 14 sectorial, resulting in the definition of 26 objectives, most of them innovative, with the respective key results,
goalsandindicators, distributed in five themes: Communication, Education, Organizational Culture, Management and Health.

It should be noted that during the elaboration of the Plan, a new planning methodology was adopted by the Federal
Senate, in particular the objectives and key results system, based on a new reference matrix, joint publication of the per-
formance report of the goals of the previous Plan, among other adjustments, which were partially incorporated into the
current Plan. However, these changes will not affect the historical understanding of the development of equity actions in
the Federal Senate.

2. MONITORING

After completion of the Plan, it was found that 22 administrative units were directly or indirectly involved in the execution
of tasks related to the Plan, thus, monitoring will be carried out by the Standing Committee for the Promotion of Gender
and Race Equality, with the collaboration of the respansible unit defined in each action, during the execution, based on the
deadlines and goals defined by the key results of each objective.

3. PUBLICATION OF THE REPORT

Based on the new methodolagy, the final performance report on the targets will be published together with the new
edition of the Plan for the next biennium.

GENDER AND RACE EQUITY PLAN



Gender and Race Equity Plan

1. COMMUNICATION

2. EDUCATION

3. ORGANIZATIONAL

CULTURE

General Framework of the Plan

1.1 Publish the web page “Observatory for Equity in the Legislative Branch”.

1.2 Provide content for the “Observatory for Equity in the Legislative
Branch” web page.

1.3 Broadcast the theme of inclusion and diversity, with a focus on gender
and race, on the Senate Radio programs.

1.4 Broadcast on Senate TV the theme of inclusion and diversity, with a
focus on gender and race.

1.5 Make available publications on the theme of gender and race.

1.6 Present the Program of Assistance to Women in Situations of Economic
Vulnerability due to Domestic and Family Violence in the Legislative
Assemblies.

2.1 Publish works from the “Women Writers of Brazil” Collection.
2.2 Encourage reading and knowledge on the topic of diversity.

2.3 Raise staff awareness about racial diversity through the
Racism on the Agenda project.

2.4 Create the Extension Course “On the trail of 200 years of Brazil's inde-
pendence: the National Congress and the paths of social inclusion.”

2.5 Create an Extension Course on Structural Racism.

2.6 Cooperate with the political training of female councilors.
3.1 Carry out informative actions about color/race and ethnicity and the
importance of self-declaration.

3.2 Promote actions regarding respect for diversity.

3.3 Raise staff awareness about harassment and other violence at work
and in the domestic environment.

GENDER AND RACE EQUITY PLAN
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Gender and Race Equity Plan

DGER/SEGP/

4.1 Establish the Present Father Program. Commit 24 months
- 4.2 Establish the Women's Leadership Program. ILB/Committee 24 months
=
L 4.3 To make a Report on the cases of moral and sexual harassment and the
E results of procedures adopted in the Federal Senate. SIESLOHTIERDL 18 ot
()
= 4.4 Carry out actions about the representations of masculinities in the
E ideals of men and women in the Federal Senate. LD S 2 Tl
=
& 4.5 Monitor issues related to Gender Equity and Racial Diversity in the OMV/Data Senado 2% months
Federal Senate.
: Committee/
4.6 Launch the Equity Network. DGER/ PROMUL 12 months
5.1 Promote health from a gender and race perspective. SESOQVT 24 months
5.2 Conduct a study on the possibility of adopting an assistance protocol )
for collaborators in cases of domestic and family violence against women UitiCemmlitee) 24 months
T . SESOQVT
A in the Senate.
ﬁ 5.3 Carry out preventive actions aimed at fighting fatphobia from a gender SESOOVT/SECOM 24 months
T and race perspective.
1)
5.4 Encourage physical exercise together with sustainable mability. Committee/NCAS 24 months
5.5 Establish the 50+ Woman Program. C[;%Arﬁﬁtse/e 24 months

GENDER AND RACE EQUITY PLAN
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Gender and Race Equity Plan

Theme 1- Communication

THEME 1. COMMUNICATION

Strategic Objectives - Senate: 03, 04 and 07
ALIGNMENTS:
SDGs - Agenda 2030 (UN): 05, 10 and 16

OBJECTIVE
1.1 Publish the web page “Observatory for Equity in the Legislative Branch”.
Key Result Deadline Goal Indicator Units Involved
1.1.1 Develop and approve the hotsite layout. Tmonth 1 Layout done. Race WG
1.1.2 Develop initial page content with data Initial content
from the 2014 and 2018 elections to Congress 1Tmonth 1 Race WG

C - developed
and Legislative Assemblies.
1.1.3 Approve content _to be published and 9 months 1 Content Race WG/Committee/DGER
make the necessary adjustments approved

) . Race WG/Committee/

1.1.4 Launch the web page in operation. 3 months 1 Page launched. DGER/SECOM
HISTORICAL SERIES
This is an innovative initiative of the Race WG of the Federal Senate.

THEME 1. COMMUNICATION

Strategic Objectives - Senate: 03, 04 and 07

ALIGNMENTS:
SDGs - Agenda 2030 (UN): 05, 10 and 16

OBJECTIVE
1.2. Provide content for the “Observatory for Equity in the Legislative Branch” page.
Key Result Deadline Goal Indicator Units Involved
1.2.1 Manage _the o_bservatorys website with 21 months 1 Management done Race WG/PRODASEN
the constant inclusion of new content
1.2.2 Gestionar la inclusion de accesos facili-
tadogalos SETVICIOS relauonadols con el tema 21 months 1 Management done Race WG/PRODASEN
de Género y Raza del SF en la pagina web del
observatorio

12
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Gender and Race Equity Plan

the observatory's website

Key Result Deadline Goal Indicator Units Involved
1.2.3 Manage the publication of articles by
specialists on Gender, Race and Elections on 21 months 1 Management done Race WG/PRODASEN

This objective stems from the creation of the “Observatory for Equity in the Legislative Branch” page.

THEME 1. COMMUNICATION

Strategic Objectives - Senate:

ALIGNMENTS:

03 and 04

SDGs - Agenda 2030 (UN):

05and 10

OBJECTIVE

1.3 Broadcast the theme of inclusion and diversity, with a focus on gender and race, on the Senate Radio programs.

formats).

ject per year

Key Result Deadline Goal Indicator Units Involved
1.3.1Broadcast the programs on Senate Radio 44 programs
(which may be in podcast, interviews or other 24 months about the sub- Programs aired SECOM/SRSF

HISTORICAL SERIES

the current Plan.

The above objective, with little variation in goal and indicator, was planned and executed in the 2019-2021 edition, and will be continued in

THEME 1. COMMUNICATION

Strategic Objectives - Senate:

ALIGNMENTS:

03y 04

SDGs - Agenda 2030 (UN):

05and 10

OBJECTIVE

1.4 Broadcast on Senate TV the theme of inclusion and diversity, with a focus on gender and race.

Key Result

Deadline

Goal

Indicator

Units Involved

1.4.1 Broadcast one program on the subject
every two months on Senate TV

24 months

12

Programs aired

SECOM/STVSEN

HISTORICAL SERIES

the current Plan.

The above objective, with little variation in goal and indicator, was planned and executed in the 2019-2021 edition, and will be continued in

GENDER AND RACE EQUITY PLAN
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THEME 1. COMMUNICATION

Strategic Objectives - Senate: 03 and 04

ALIGNMENTS:

SDGs - Agenda 2030 (UN): 04,05and 10
OBJECTIVE
1.5 Make available publications on the theme of gender and race..
Key Result Deadline Goal Indicator Units Involved
E?S‘]_P“b”s'“.a Report on updated 24 months 4 Reports published COBIB/SECOM

ibliographiesevery 6 months.

1.6.2 Publish the Women's Vote exhibition as 924 months 1 E-bookpublished COBIB/SEGRAF
an e-book.
HISTORICAL SERIES

This is a continuation of the actions of the 2019-2021 Plan, but with the objective expanded to receive not only the bibliographic reports, but
also the publication of the “Women's Vote" exhibition.

THEME 1. COMMUNICATION

Strategic Objectives - Senate: 03 and 04

ALIGNMENTS:
SDGs - Agenda 2030 (UN): 05, 08 and 10

OBJECTIVE

1.6 Present the Program of Assistance to Women in Situations of Economic Vulnerability as a Result of Domestic and Family Violence in the
Legislative Assemblies.

Key Result Deadline Goal Indicator Units Involved

1.6.1 Publicize the Program in the Legislative 50% of the
Assemblies, by means of informative mate- 94 months Ass;mblies Program presen- PROMUL/DGER/
rials, in events or other means, aiming at its ted in 14 states Committee/ INTERLEGIS

; L . attended
dissemination in the state legislatures.

HISTORICAL SERIES

This is a continuation of the actions of the previous edition, but with a specific focus on Legislative Assemblies.

14 GENDER AND RACE EQUITY PLAN
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Theme 2 - Education

THEME 2. EDUCATION

ALIGNMENTS:

Strategic Objectives - Senate:

03

SDGs - Agenda 2030 (UN):

04,05and 10

OBJECTIVE

2.1 Publish works from the “Women Writers of Brazil” Collection.

2022 and the other in 2023

1published work

Key Result Deadline Goal Indicator Units Involved
2.1.1 Publish at least two books of the 1published work
“Women Writers of Brazil” collection - one in 24 months 2 in 2022 COBIB/SEGRAF

HISTORICAL SERIES

period.

The publication of works from the Women Writers of Brazil Collection was included in the 2019-2021 Plan, and six works were released in the

THEME 2. EDUCATION

Strategic Objectives - Senate: 03
ALIGNMENTS:
SDGs - Agenda 2030 (UN): 04,05and 10

OBJECTIVE
2.2 Encourage reading and knowledge on the topic of diversity.
Key Result Deadline Goal Indicator Units Involved

2 Reading
2.2 Holq four reading meetings, two in 2022 94 months 4 meetings in 2022 COBIB/ Race WG/Committee
and two in 2023. 2 Reading

meetings in 2023

Texposition
2.2.2 Hold two exhibitions, one in 2022 and 94 months 9 in 2022_ COBIB/ Race WG/Committee
the second in 2023. Texposition

in 2023

HISTORICAL SERIES

The objective of promoting reading groups on the theme of gender and race equity, which was part of the previous plan, becomes a key result
for a broader objective on the theme of education.

GENDER AND RACE EQUITY PLAN



Gender and Race Equity Plan

THEME 2. EDUCATION

Strategic Objectives - Senate: 03
SDGs - Agenda 2030 (UN): 04, 05 and 10

ALIGNMENTS:

OBJECTIVE

2.3 Raise staff awareness about racial diversity through the Racism on the Agenda project.

Key Result Deadline Goal Indicator Units Involved
2.3.1Publish at least three project actions 24 months 9 6 actions in 2022 Race WG/Committee/
per semester. 6 actions in 2023 SECOM/DGER

HISTORICAL SERIES

The Racism on the Agenda project started in July 2020, so it was not part of the 2019-2021 PEGR. However, it gained prominence in the pro-
motion of racial diversity and, due to its relevance, will be continued in the current Plan.

THEME 2. EDUCATION

Strategic Objectives - Senate: 03 and 07

ALIGNMENTS:

SDGs - Agenda 2030 (UN): 04, 05, 10 and 16

OBJECTIVE

2.4 Create the Extension Course “On the trail of 200 years of Brazil's independen-
ce: the National Congress and the paths of social inclusion.”

Key Result Deadline Goal Indicator Units Involved

2.4.1 Create and launch a 60-hour, tutor-free, 12 months 9 1 course created ILB/COTREN/Committee

online extension course for the general public. 1 course launched

HISTORICAL SERIES

The Federal Senate makes available, on the ILB's Saberes platform, online courses “Talking about the Maria da Penha Law” and “Moral and
Sexual Harassment at Work". This is another innovative action by the ILB that is now part of the Equity Plan.

16 GENDER AND RACE EQUITY PLAN
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THEME 2. EDUCATION

Strategic Objectives - Senate:

SDGs - Agenda 2030 (UN):

ALIGNMENTS:

02 and 03

04, 05,10 and 16

OBJECTIVE

2.5 Create an Extension Course on Structural Racism.

and society in general.

1 course launched

Key Result Deadline Goal Indicator Units Involved
2.5.1 Create and launch a 60-hour, tutor-free, 1 course created ILB/COTREN/Zumbi dos
online extension course for the internal public 12 months 2 Palmares University

Committee

HISTORICAL SERIES

The action is innovative and will count on the partnership with Zumbi dos Palmares University.

THEME 2. EDUCATION

Strategic Objectives - Senate:

SDGs - Agenda 2030 (UN):

ALIGNMENTS:

03 and 07

04, 05,10 and 16

OBJECTIVE

2.6 Cooperate with the political training of female councilors.

ncilors in Brazilian municipalities.

Key Result Deadline Goal Indicator Units Involved
2.6.1 Create a cycle of online lectures aimed Cvele of lectu-
at contributing to the palitical education of 24 months 1 y ILB/Interlegis
. res created
female councilors.
2.6.2 Cooperate in the training of female cou- 24 months 500 Participants/year ILB/Interlegis

HISTORICAL SERIES

This is an innovative action, with a focus on reducing gender inequality in politics.
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Gender and Race Equity Plan

Theme 3 - Organizational Culture

THEME 3. ORGANIZATIONAL CULTURE

Strategic Objectives - Senate: 03

ALIGNMENTS:

SDGs - Agenda 2030 (UN): 04,05 and 10
OBJECTIVE
3.1Carry out informative actions about the Color/Race and Ethnicity Question and the importance of self-declaration.
Key Result Deadline Goal Indicator Units Involved
E’I.z]a.r]wuacl,reate the Color/Race and Ethnicity 12 months 1 Manual Created Committee/ Race WG
3.1.2 Create Informational Video. 15 months 1 Video created Committee/GT Race/SECOM

HISTORICAL SERIES

A campaign, with advertising pieces, was carried out to encourage self-declaration between 2012/2013, at the beginning of the adhesion to
the Federal Government's Pro-Gender and Race Equity Program.

THEME 3. ORGANIZATIONAL CULTURE

Strategic Objectives - Senate: 02, 03 and 04

ALIGNMENTS:
SDGs - Agenda 2030 (UN): 04,05 and 10

OBJECTIVE
3.2 Promote actions regarding respect for diversity.
Key Result Deadline Goal Indicator Units Involved
3.2.1 Develop and publish a booklet on the ) Committee/SESQOVT/
LGBTOIA+ theme. 12 months 1 Booklet published. SECOM/ SEGRAF
3.2.2 Promote five asynchronous and syn- Synchronous )
chronous actions on the theme (Gender, Race, 24 months 5 and asynchro- CommngeEeC/OSMESOOVT/
Ageism, Person with Disabilities, LGBTQIA+). nous actions
HISTORICAL SERIES
Several isolated actions have been carried out in the Federal Senate regarding the issue of respect for diversity, but, as a specific action, it
integrates the Equity Plan for the first time.
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THEME 3. ORGANIZATIONAL CULTURE

Strategic Objectives - Senate:

SDGs - Agenda 2030 (UN):

ALIGNMENTS:

02 and 03

04,05and 10

OBJECTIVE

3.3 Raise staff awareness about harassment and other violence at work and in the domestic environment.

Key Result Deadline Goal Indicator Units Involved
3.3.1 Develop a booklet for managers on 12 months 1 Booklet produced Committee/SESOQVT/
bullying and sexual harassment. and distributed Race WG
3.3.2 Revise the Anti-Harassment Booklet to 9 months 1 Booklet revised Committee/SESOQVT/
include a topic on harassment at home office. Race WG/ADVOSF/SPOL
3.3.3 Train managers from each Secretariat in 10% of managers
the theme of harassment, through an online 24 months 1 from each secre- ILB/SEGP/DGER
course, offered on the Saberes platform. tariat were trained
3.3.4 Continuously distribute introductory
materials to trainees, young apprentices and | o, 1o ine 100% attended Materials Committee/SEGP/SGEST
staff, with publications on harassment and distributed
other equity-related topics.
3.3.5 Hold a lecture to welcome interns and
young apprentices on harassment and other 24 months 8 Lectures held SGEST/SESOQVT
kinds of violence.
3.3.6 Carry out the 4th. Phase of the Campaign .
against Harassment, through the creation of 24 months 1 Campaugn DGER/SECOM/

o . carried out Committee/SESOQVT
publicity materials on the theme.
3.3.7 Promote two roundtable discussions Roundtable .
about harassment and other violence in the 24 months 2 discussions Committee/SESOQVT/

Race WG

warkplace. were held

HISTORICAL SERIES

integrated the previous Plan.

The goal of raising awareness on the issue of harassment is strengthened by various advocacy actions, in addition to the campaign that
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Gender and Race Equity Plan

Theme 4 - Management

THEME 4. MANAGEMENT

Strategic Objectives - Senate: 03

ALIGNMENTS:

SDGs - Agenda 2030 (UN): 05and 10
OBJECTIVE
4.1 Establish the Present Father Program.
Key Result Deadline Goal Indicator Units Involved
4.1.1Elaborate and publish an act establishing
a benefit for public servants with children up 12 months 1 Act published DG.ER/SEGP/

Committee/ ADVOSF

to 12 months old.
4.1.2 Evaluate the results and the feasibility of 9% months 1 Results evaluated DGER/SEGP/
extending the benefit term. Committee/ ADVOSF
HISTORICAL SERIES
The intended goal is innovative, as it seeks to extend to servants who are fathers of children up to two years of age the same benefit granted
to servant mothers, as a result of a study carried out as part of the Gender and Race Equity Plan 2019-2021.

THEME 4. MANAGEMENT

Strategic Objectives - Senate: 03

ALIGNMENTS:

SDGs - Agenda 2030 (UN): 04,05and 10
OBJECTIVE
4.2 Establish the Women's Leadership Pragram.
Key Result Deadline Goal Indicator Units Involved
4.2.1Carry out mentoring for women Mentorin
occupying leadership or commissioned 24 months 1 conduote?j ILB/Committee
functions.
4.2.2 Hold a leadership course for brown and
black women who do not hold a commissio- 24 months 1 Course held ILB/Committee

ned position.

HISTORICAL SERIES

Mentoring actions for women are already being carried out by the ILB, however, the Program is innovative in the sense that it brings the racial
approach, as a key result to stimulate the increase of women, in their ethnoracial diversity, in the commissioned functions.
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THEME 4. MANAGEMENT

Strategic Objectives - Senate:

ALIGNMENTS:

03

SDGs - Agenda 2030 (UN):

03,05and 10

OBJECTIVE

4.3 Prepare and publish a Report on the cases of moral and sexual harassment and the results of procedures adopted in the Federal Senate.

Key Result Deadline Goal Indicator Units Involved
4.3.1 To elaborate reports with the purpose of

knowing how the demands of communication 1 Report

or denunciation of moral and sexual harassment resented in 2022

were concluded, specifying the percentage of P di '

victims and harassers heard by the SESOQVT, re%%rm{ng

the percentage of casesthat g_ene_ra_ted records | 4 months after 9 1 Report SESOOVT/SPOL/DGER
of occurrences and/or police inquiries at SPOL, the base year resented in 2023

the percentage of cases that generated the P di '

opening of a disciplinary administrative proce- regz%rzzlng

dure, the percentage of cases that generated

punishment to the harasser, and to propose

preventive actions based on the data collected.

4.3.2 Disclose, in the form of an article on 6 months after 1Repci>r:t2%uzbzl|shed

the Intranet, the consolidated data from the the base year 2 1 Report published SESOQVT/DGER/SECOM
Reports, with anonymity preserved. 2023

HISTORICAL SERIES

This is a continuity of the actions carried out in the previous Plan.

THEME 4. MANAGEMENT

Strategic Objectives - Senate:

ALIGNMENTS:

03

SDGs - Agenda 2030 (UN):

04, 05and 10

OBJECTIVE

4.4 Carry out actions abaut the representations of masculinities in the ideals of men and women in the Federal Senate.

masculinities with trainees.

realized

Key Result Deadline Goal Indicator Units Involved

4.4.1 Conduct research by DataSenado/OMV and 1 Survey

benchmarking with other institutions regarding 12 months 9 conducted OMV/Data Senado/PROMUL/
focus groups on masculinities, in order to guide 1Benchmarking SESOQVT/Committee
lines of action on this theme. realized

4.4.2 Disclosure the consolidated results, 15 months 1 Disclosure OMV/Data Senado/
anonymity preserved, on the intranet. performed PROMUL/ SECOM
4.{».3 Promote a focAus group on masculinities 94 months 1 Reﬂecngn Group SESOOVT/Committee
with young apprentices. realized

4.4.4 Promote a focus group on 924 months 1 Focus Group SESOOVT/Committee

HISTORICAL SERIES

SESOOVT, in partnership with SGEST and the Committee, have promoted focus groups on the topic, but the research on representations of
masculinities is innovative within the Federal Senate.

GENDER AND RACE EQUITY PLAN
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Gender and Race Equity Plan

THEME 4. MANAGEMENT

Strategic Objectives - Senate: 03

ALIGNMENTS:

SDGs - Agenda 2030 (UN): 04,05and 10

OBJECTIVE

4.5 Monitor issues related to Gender Equity and Racial Diversity in the Federal Senate.

Key Result Deadline Goal Indicator Units Involved
4.5.1 Perform two surveys on Gender Equity and 2% months 9 Surveys OMV/DataSenado/PROMUL/
Ethnic and Racial Diversity by DataSenado/OMV. conducted Committee/ Race WG
4.5.2 Publish consolidated data, with anonymity 2% months 9 Data published OMV/DataSenado/

preserved, on the intranet. Committee/ Race WG

HISTORICAL SERIES

In 2014 and 2021, surveys were conducted, in partnership with BataSenado, on the theme of gender and racial diversity in the Federal Senate.
The continuity of these surveys is sought for monitoring equity actions in the House.

THEME 4. MANAGEMENT

Strategic Objectives - Senate: 03
ALIGNMENTS:
SDGs - Agenda 2030 (UN): 05,10 and 16
OBJECTIVE
4.6 Launch the Equity Network.
Key Result Deadline Goal Indicator Units Involved
4.6.1Hold an event to launch the Equity Network. 12 months 1 Event held DGER/Committee/PROMUL
HISTORICAL SERIES
The action is innovative in the scope of gender and race equity in public service.
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Gender and Race Equity Plan

Theme 5 - Health

THEME 5. HEALTH

Strategic Objectives - Senate: 03

ALINEACIONES:

SDGs - Agenda 2030 (UN): 03,05 and 10
OBJECTIVE

5.1 Promote health from a gender and race perspective.
Key Result Deadline Goal Indicator Units Involved
1 Report
5.1.1Prepare areport containing health indicators 6 months after elaborated in 2022,
of the Federal Senate’s permanent and commis- the end of the 9 regarding 2021 SESOOVT
sioned staff, by gender and race, containing pro- base vear 1 Report
posals for health actions. y elaborated in 2023,
regarding 2022

5.1.2 Raise staff awareness about the health/
diversity interface, through synchronous and/ 24 months 6 Actions taken SESOQVT/Committee
or asynchronous actions.

HISTORICAL SERIES

This is a continuation of the actions taken in the previous plan, with the addition of actions to be devised, based on the results of the reports.

THEME 5. HEALTH

Strategic Objectives - Senate:

ALIGNMENTS:

03

SDGs - Agenda 2030 (UN):

05and 10

OBJECTIVE

5.2 Carry out a study on the possibility of adopting a service protocol for female staff in cases of domestic and family violence against them.

Key Result Deadline Goal Indicator Units Involved
5‘2'1. Co'nduct a survey about similar protocols 12 months 1 Survey conducted OMV/Committee
applied in other institutions.
5.2.2 Elaborate a study to adapt the protocols .
to the Senate's reality or verify the possibility of 18 months 1 Study elaborated OMV/Committee/

. ) SESOQVT/SPOL
creating them, in case there are no references.

. . OMV/Committee/

5.2.3 Deliver the study to DGER. 24 months 1 Study delivered SESOOVT/SPOL

HISTORICAL SERIES

Senate.

The action is innovative in that it deals with a special study on the application of a protocol specific to the work environment of the Federal
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Gender and Race Equity Plan

THEME 5. HEALTH

Strategic Objectives - Senate: 03

ALIGNMENTS:

SDGs - Agenda 2030 (UN): 03, 04, 05 and 10

OBJECTIVE

5.3 Carry out preventive actions aimed at fighting fatphobia from a gender and race perspective.

Key Result Deadline Goal Indicator Units Involved
5.3.1 Design and publish advertising pieces in re- 12 months 1 . Advertisi.ng SESOOVT/SECOM
lation to the theme. pieces published

5.3.2 Prqmote synchronous and/or asynchro- 94 months 9 Actions in SESOOVT/SECOM
nous actions on the topic. the theme

HISTORICAL SERIES

The theme is recent within the organizational environment and was not part of the previous Equity Plan, however it has guided some actions
in the House: articles on the intranet and two roundtable discussions in 2021, with the following titles: “Aesthetic pressure and the control of
the body: an invisible oppression” and “Making peace with your body and food".

THEME 5. HEALTH

Strategic Objectives - Senate: 03 and 05
SDGs - Agenda 2030 (UN): 03,05and 11

ALIGNMENTS:

OBJECTIVE

5.4 Encourage physical exercise together with sustainable mobility.

Key Result Deadline Goal Indicator Units Involved

5.4.1 Extend the benefit granted to employees
who use bicycles to commute to work to other

employees who choose to commute from home 24 months 1 Act Published [lj\locnﬁrsn/i?tEeSe[/]g}\D/[T)/L
to work by walking or other means of sustainable

mobility.

HISTORICAL SERIES

This is an innovative action to encourage physical exercise by extending an existing benefit, focusing on the health of men and wo-
men. However, the health data presented by SESOQVT from the 2019 re-registration sample reveal that women exercise less than men
proportionally.
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Gender and Race Equity Plan

THEME 5. HEALTH

Strategic Objectives - Senate:

03

ALIGNMENTS:

SDGs - Agenda 2030 (UN):

03, 04,05and 10

OBJECTIVE

5.5 Create the 50+ Woman Program.

Key Result Deadline Goal Indicator

Units Involved

5.5.1 Have four rounds of conversation on the

following topics: sexuality, food, and physical ac- Roundtable .
tivity; harmonal changes; how to deal with empty 24 months 4 discussions COASAS?_:/SCSSQ/TH%/
nest syndrome and the change in care giving, and were held

so forth.

HISTORICAL SERIES

The Program is innovative because it interfaces gender, health, and age.

GENDER AND RACE EQUITY PLAN
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GENDER AND RACE EQUITY PLAN (PEGR) 2019-2021
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